
A Simple Switch
Changing payroll doesn’t have to feel like 
changing everything

Between multi-state rules, deadlines, and year-end filings, 
payroll has a way of becoming a second  job. Here's what 
changes when Helpside runs it for you.

The Pain Points You're Probably Already Living With

Multi-state complexity. Different tax rates, different filing rules, different deadlines, one employee working from a different 
state can multiply the paperwork.

Deadlines that don't forgive. Miss a filing date or a garnishment order and the penalty is real money, not just a warning.

Year-end scramble. W-2s, quarterly filings, and reconciliations all land at once, right when everything else is also busy.

No one to call. When something looks wrong on a paycheck, "submit a ticket and wait" isn't good enough when an 
employee is asking about their pay today.

What Helpside does

Multi-state payroll processing, 
handled correctly the first time

A dedicated payroll 
representative who knows your 
account, not a rotating queue

Online payroll and HR access 
for you and your employees, 
anytime

Time and attendance and PTO 
tracking built in

Garnishments, employment 
verifications, W-2s, and 
quarterly tax filings,  all handled

Why It Matters

Accuracy you don't have to double-check. Multi-state 
rules are  handled by people who do this every day.

One less deadline living in your head. Filings and 
deadlines  become someone else's job to track, not yours.

A real point of contact. When a question comes up, you re 
calling  a person who already knows your account.

Switching Payroll, without the chaos

1   Plan the Transition

We confirm your first payroll date, meet your team,
and map out every 
deadline in advance so nothing is
a surprise.

2   Set Up Your Company and Employees

You complete a guided setup, and each employee
gets a secure link 
to enter their own tax, direct
deposit, and I-9 information online, 
about 15 to 20
minutes per person.

3   Train and Go Live

We walk you through the system, run your first
payroll alongside your 
team, and then hand you off
to your ongoing payroll specialist.

Curious what this looks like for your business?
Ask your broker to make the introduction, or visit helpside.com

Talk to Your Broker →


